
   

 
  

Chief’s Corner 
As I write this edition’s article, we are finishing up with 2015 and looking forward to 
2016.  I hope everyone had a great holiday season with family and friends and took a 
little time to recharge.  I know we all get caught up in the day-to-day activities and 
sometimes do not take the time to reflect on the accomplishments that make the VBFD 
the great department that it is.  We have been fortunate as an organization over the 
past year in securing the necessary resources so we can continue to deliver the best 
service possible to our citizens. 

Speaking of service delivery, the VBFD responded to some 40,000 calls for service in 
2015.  Our personnel are recognized as the best in the world at what they do and it 
shows every day on the streets of Virginia Beach.  This does not happen without work 
and determination, as our training staff and officer core, along with our firefighters and 
support staff review, refine and support our operations branch.  We constantly refine 
our operations and learn from each and every incident that we respond to in order to 
make our providers and citizens safer. 

As I think back over our accomplishments in 2015, I am continuously amazed at the work that our members do in order to 
make the department better.  The fire station alerting project has been completed so we can now get our units on the street a 
bit quicker.  We have updated our radio and mobile data terminals in order to upgrade our communications capabilities.  Ad-
ditionally, we are actively involved with the other public safety departments in a complete CAD/IPS project upgrade.  We 
have written bid proposals, evaluated and selected a vendor for a complete SCBA upgrade that will increase the safety of 
our personnel.  We have developed and enacted the Tri-City Auto Aid Program, along with Chesapeake and Norfolk, to get 
units to fires in any of the three cities a bit quicker regardless of city lines.  Construction was completed and fire station 13 
was opened.  Our Emergency Management Division was instrumental in securing a 2.464 million dollar hazard mitigation 
grant, increasing our capabilities.  They also were responsible for assisting in securing the funding and resources to raise 
seven houses in the severe repetitive loss program.  The FEMA US&R Team responded to South Carolina for Hurricane 
Joaquin.  We completed our ISO review and are awaiting the results, which will assist our citizens with lower insurance rates.  
Additionally, we were awarded a SAFER Grant that will allow us to hire 12 additional firefighters this year.   

In addition to all of these accomplishments, we continue to train our personnel and educate the community through Fire Edu-
cation and Emergency Management. We continue to secure resources through the budget  and hiring processes through our 
Research and Analysis and Human Resources Bureaus.  Our Prevention Bureau continues to inspect structures and investi-
gate fire incidents and our Safety and Wellness program continues to keep our personnel combat ready. 

To say I am humbled and proud of the work each of you do every day is an understatement.  I know we will collectively make 
2016 a great year as well! 

Stay Safe, 

Chief Cover 
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Everyone, 

As most of you are aware by now the City Code pertaining to Fire (Sec 12-21) and EMS (Sec 2-421) has changed how we 
handle certain calls for service. Specifically, the code change addressed accidents with entrapments, marine responses, 
and airport alerts as well as the Fire Department and  the Chief’s roles as they pertain to Emergency Management.   

 

In the 2015 legislative session, the General Assembly passed House Bill 581 that made adjustments to the multiple codes 
relating to emergency medical services and fire departments.  Notably, the changes created separate code sections for fire 
and EMS, and the terminology was changed to designate the head of the EMS department as “chief,” “rescue squads” as 
“emergency medical service agencies,” “firemen” as “firefighters,” etc.  The proposed changes to the Virginia Beach City 
Code reflect these statutory adjustments and are consistent with the Virginia Code, as amended. 

 

Further, current Virginia Beach City Codes relating to the Fire Department had not been updated to reflect the fundamental 
operation of the Department since the 1980s.  Most of the last major amendments occurred in 1994, and the department is 
still referenced in the code as the “Department of Fire Protection.”  During the 2011 accreditation evaluation of the Fire De-
partment by the Commission on Fire Accreditation International, it was recommended that the Fire Department should un-
dertake a process to update relevant city codes to reflect more accurately its current structure and services provided.   

 

To address these issues, a joint comprehensive review was conducted by the Fire Department and the Department of 
Emergency Medical Services with assistance from the Police Department and Emergency Communications.  The ordinanc-
es approved by Council are the result of that joint effort and accurately represent current services provided by the Fire De-
partment and Emergency Medical Services. 

 

There are a couple of procedural matters that I think should be covered (they have been fully vetted with your Battalions 
and Districts). Command functions for accidents with entrapments, boats in distress, and airport alerts will now be handled 
by the first due company officer and the battalion. If an EMS 5 arrives on scene ahead of the company officer or the battal-
ion, I would expect us to integrate into the scene as we always have. An accident with injuries still comes under the EMS 
portion of the code, but as we know, an engine company officer will run 90% of the call before any other supervisor arrives 
on scene. As in the past, give direction to any incoming police, fire or EMS units as you see fit.  

 

As of 1/1/2016, these changes to the code are in place. My expectation is that very little will actually change for the citizens 
of Virginia Beach and our visitors. The dedication and professionalism provided by the emergency response system in Vir-
ginia Beach is at a high level and it should be the goal of everyone in the system to keep it there.  

Respectfully, 

Chief Hutcheson 

Fire Departments and Emergency Medical Services 
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4th Quarter Activities  

Battalion 1 New Members 

Congratulations and welcome to our new TRFA 152 Probationary Firefighters: 

A Shift:  Chris Walsh (Engine 8) and Rory Compton (Engine 11) 
B Shift:  William Skelaney (Engine 14) 
C Shift:  Jacob Malkowski (Engine 11) 
 
Training 

 
Fire Boat 12 participated with the USCG in joint agency training that involved towing a disabled vessel. 
 
Fire Calls 
 
On November 24, Battalion 1 Units responded to the 1400 block of Burton Lane and upon arrival, found heavy fire through 
the roof of a residential structure.  Crews made an aggressive fire attack and controlled the fire in approximately an hour. 
 
 

Battalion 1 
By Firefighter McMahon 
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You are now officially firefighters.  You completed your academy training, medical training, and are looking forward to a long, 
successful, and fulfilling career within the fire service.  I would like to take this opportunity to offer some advice to each of 
you as you begin the next part of a long journey with your brothers and sisters of the VBFD.   

 
I have been fortunate in my career to have been given many opportunities, not only by the department but by the leaders 
and mentors that I have had the great pleasure to work with along the way.  My hope is that each of you will take a small 
part of this article and apply it in some way throughout your career.  

 
There were many ideas and techniques taught and received while you were in recruit school.  You will be presented many 
more, too numerous to count, from the firefighters and officers that you will be assigned to work with throughout your career.  
Most of these will not be absolutes or fit every scenario, but all of these ideas will have merit and put another tool in your 
toolbox.  I would like to share just a few with you that I have learned during my career. 
 
Strive for perfection but accept excellence…  What does that mean?  It means every day, not just on duty but every day, do 
something that advances yourself, your crew, and your department.  One can never achieve perfection in this job.  That is 
the only absolute.  But, with training, drive, and determination, we can reach excellence in search of perfection.  The key is 
to maintain it once it has been obtained.   

 
Don’t settle.  Push yourself and those around you to become better every shift.  You don’t have to pull hose for 3 hours or do 
a 5 hour rope drill every day to make a difference.  Just take every opportunity that is presented to you to hone your KSA’s 
to make you a more valuable member of your team.  Every call presents a different view and a moment to learn. 

 
Don’t make excuses for why training wasn’t done, or why the station duties and programs aren’t getting done.  Take the initi-
ative and be the tip of the spear.  There is a quote that I have used for many years and have passed on to those I have been 
fortunate enough to work with…  “To do what ought to be done, but would not have been done unless I did it, I thought to be 
my duty.”  Think about that the next time you see an opportunity to take on a project or leadership role - whether heading up 
a station program, creating a drill, or just mopping on the bay floor.  Your efforts will be noticed by those around you and 
often times the newest members of the crew can become the motivator.   

 
Your reputation is contingent upon your actions…  Firefighters talk.  Telegraph, telephone, tell a firefighter.  Need I say 
more? 

 
Be a LEADER…  Be accountable to yourself, your crew, and your department.  Do not accept mediocrity, or complacency, 
OR excuses.  Hold yourself to a higher standard than you expect from those around you.  Be it training, station programs, or 
just simply how you wear your uniform.  Create the higher standard and live it day in and day out. Be the example, learn 
from those who have the experience, take that knowledge and help the next “probie” to learn it better than you did. 

 
Your impact on our culture may seem small at first, but remember, every three alarm, raging fire, will start with a single 
spark.  Become a leader early in your career, learn as much as you can, never pass down an opportunity, and care every-
day about the people on your crew.  The reputation you create for yourself is the legacy that you have an opportunity to 
leave behind when your career is finally over. 

 
Finally, thank your family who make their own sacrifice every day to support you.  Remember that this job stays with you 
even when you are off duty and know that as a member of the VBFD your family just got a whole lot bigger. 

 
Best of luck to each of you as you begin this journey.  Appreciate every day you get to say that you are a Virginia Beach 
Firefighter.  Enjoy the ride and be safe!! 

 Recruit to Firefighter 
Submitted by Captain Probst 
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In August, Post #343 and the Norfolk Explorer Post served as the 
course reset crew during the Scott Fire Fighter Combat Challenge.  
The members worked constantly during the events on Friday and Sat-
urday. Post 343 is looking forward to participating again in April/May of 
2016. 

 
 
 
 
 
 
 
 
 
 
 
 
 
Explorer Post #343, held their annual awards ceremony on November 19, 2015. The following awards were presented to the 
listed members.  

 
Emergency Preparedness Award  
 

Jennifer Bodnar, Chris Dalrymple, Loegan Gersley, Hunter Henley, Eryc Kowalczyk, and Logan Portlock received the Emer-
gency Preparedness Award for having received training in first aid and CPR, as well as learning how the Post would assist the 
Fire Department and the City in a natural or man-made disaster, such as flood, tornado, hurricane, bombings, etc. They also 
participated in at least one disaster training exercise by completing the Community Emergency Response Team (CERT) train-
ing.  

 
Community Service Award     
 

Zach Aydlette, Loegan Gersley, Zach Hyanes, Hunter Henley, Alaina Mullins, Ryan Nuber, Chris Wynne, and Nick Zenakis 
received this award for accumulating more than 100 community service hours, which must be preapproved and logged by the 
Post. These hours were attained during CERT practicals, the Virginia Beach Fire Honor Guard’s Christmas Tree lot sale, 
blanket drives, Annual Chief’s Conference, Combat Challenge in Henrico and Virginia Beach, and the Marine Corps Toys for  
Tots program. 
 
December brings to a close another successful year. One of our Charter Members of Explorer Post 343 will be leaving us this 
month, as the first explorer to be hired out of the Fire Explorer program. Alaina Mullins, in the month of December, was of-
fered positions with the Newport News and Hampton Fire Departments. After considering her options, she accepted the posi-
tion with Newport News and began work on December 16, 2015, as a Recruit Fire Fighter under Fire Chief R. B. Alley, former 
Virginia Beach Fire Department District Chief.  
 
The Post is grateful to all the companies who host them and the Explorers are very excited about coming out to the field to 
meet you. If you are interested in hosting a group of youth who want to learn, contact Captain Mike Brashear at Company 3 to 
select an open date and topic. This is an excellent time for upcoming Master Fire Fighters to get a box checked in their  MFF 
Book. We meet on the first and third Thursday of each month from 1830-2030. We are a co-ed post, so if you have a son/
daughter, niece/nephew, neighbor or friend between the ages of 15-20 who is interested in Exploring or in a career in the fire 
service, send them our way. 

Explorer Post #343 
Submitted by Captain Mullins 

Virginia Beach and  Norfolk Explorer Posts during the Scott Fire-
fighter Combat Challenge in Virginia Beach 
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As of December 2015, the dedicated staff of the Life Safety Education Office has been delivering vital fire and life safety in-
formation to the citizens of Virginia Beach for 40 years.  

When the program was launched in December 1975, it was the first program of this type in Virginia and one of the first in the 
country.  Since then, staff members have delivered safety education programs to over One million, two hundred seventy 
three thousand, five hundred (1,273,500) school aged children, and an additional one million five hundred twenty 
thousand, three hundred (1,520,300) citizens of Virginia Beach through various community outreach programs.  If you 
were to add in the effects of Community Educational Impact (people sharing what they have learned with others) the program 
has impacted six million, four hundred twenty five thousand, seven hundred forty (6,425,740) citizens.   

Annually, the Life Safety Staff delivers programs to over sixty five thousand (65,000) citizens with an educational impact of 
over one hundred, forty three thousand, one hundred , and fifteen (143,115)  citizens.  Programs include: preschool vis-
its, Preschool Extravaganza, safety assemblies for K-3, 4th Grade Junior Fire Marshal Program, private schools, Home 
School programs, Programs for Older Adults,  civic league programs, and a variety of other community outreach activities. 
These programs have resulted in an untold number of families realizing and fixing non-working smoke alarms, developing 
and utilizing home escape plans, young children making the right call to 911 when time was of the essence, as well as many 
adults making better decisions on heating, cooking, and stowage.  

Working in conjunction with the Fire Prevention Bureau and Fire Operations personnel, the number of citizens that are killed 
due to fire has been reduced by over 10% and the percentage of fire call responses have been reduced by well over 50%.  
Virginia Beach ended 2015 with .2 fire deaths per 100,000, compared to the early 70’s having 4.5 deaths per 100,000.  

The Life Safety Education Staff has and is proud to serve the citizens of Virginia Beach and we look forward to many more 
years of service.  

Virginia Beach Fire Department Life Safety Education Office  

2015 Marked 40 Years of Service  

By Keith Arnold 

This year, I was asked to deliver the United Way information to our membership.  For 
most of us, this would be a task we would rather avoid.  Asking for money is never 
easy and can be especially difficult when many of our members are barely able to 
provide for their families with the lack of raises and with the increases in health care 
costs.  Before you stop reading because this is a depressing article, allow me to at-
tempt to change your perspective.   

There is always someone worse off than you at any given moment.  We have two members who were all but gone and CPR 
has given them and their families a second chance.  We have a retired member whose life has been irrevocably changed by 
a medical procedure.  Those are just a few of the hardships experienced by our Fire Department family.  The beauty of the 
United Way donation is not that we elevated our rank within the cities donation structure, or that we beat out the Police De-
partment with contributions.  The real joy is that we were able to join together and lessen the burden on our brothers and 
sisters and their families in a tangible way.  

Personally, I would like to thank each and every one of you who took a moment and may have done so at a sacrifice, to 
give back to your fellow man.  In 2014, we only achieved 87% of our targeted goal. In 2015, we achieved 135% of our tar-
geted goal.  We have only YOU to thank.   

Be well. 

Captain April Elmore 
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You should never do an intense workout or activity without warming up first.  A warm up should be a minimum of 5 minutes up to 
15 minutes, according to the intensity of the activity to be done. 
What does a warm up do for the body? 

Here is a list of some of the effects of warming up. 
Rehearsal of the movements to be done in the activity. 
Elevation of body temperature. 
Increase of blood flow to the muscle. 
Reduction in muscle viscosity. 
Increase in sensitivity of nerve receptors. 
Increase in speed of nerve impulses. 
 Reduction in incidences of musculoskeletal injuries. 
Supply of adequate blood flow to the heart, which may: 

Decrease relative myocardial hypoxia. 
Decrease blood pressure during exercise. 
Decrease arrhythmias indicative of inadequate oxygen. 

Particularly crucial for those with a degree of underlying coronary artery disease. 

Proper Warm up 
When warming up devote attention to the muscles that will be the major muscles used in the activity. Warm up should differ ac-
cording to the activity to be done. Warm up movements should be similar to those used in the activity. The warm up should allow 
the athlete to break a sweat but should not be of the intensity to steal energy from the upcoming activity. The more intense the 
activity the more time should be devoted to warm up. You may wish to do movements included in the activity but at a lower inten-
sity, this is called movement prep. 

What warm is not.  
Warm up is not static stretching. If you wish to include static stretching in the activity it should be done at the end of the activity. 
Dynamic stretching can be incorporated into the warm up to  engage the major muscles groups.  Remember a warm up should 
be done before every activity and the intensity and duration of the warm up is dictated by the nature of the activity.  

Remember to Warm Up 
By Herb West 

EARN DATE  AVAILABLE TO USE  SHOWS ON PAYCHECK 

  
Earned January 6 semi-monthly 
amount 

  
January 7 

  
January 15 (1/2 of monthly earnings for period) 

  
Earned January 21 semi-monthly 
amount 

  
January 22 

  
January 31 (1/2 month earnings for period) 

  
Earned February 6 semi-monthly 
amount 

  
February 7 
  

  
February 15 (1/2 of monthly earnings for period) 

  
Earned February 21 semi-
monthly amount 

  
February 22 

  
February 29 (1/2 month earnings for period) 
  

VBFD HR has been ge ng a lot of ques ons from personnel asking when their leave accruals show up on their pay check.  Please see the 
following as to how it works.  Anyone with ques ons can call Donna Aydle e at 385‐2020. 

Pay Check Leave Accruals 
By Donna Aydlette 
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2016 Firefighter Recruit  

Hiring Process 

What You Need to Know 

 

W E B S I T E 
V B g o v . c o m / F I R E 

 

 

C O N TA C T P E R S O N April 
Roberts Recruiter 

HireVBFD@VBgov.com 

757.385.1098 
 

 

M I N I M U M R EQ S 
 

 18 years old at  me of hire 

 High School Diploma 

or GED at  me of applica‐

on 

 Valid US Driver’s License at     
me of applica on 

 Eligible to work in US at 
the  me of applica on 

 

 

APPLICANTS MUST 
 

 Be present for all tests and 

scheduled appointments 

 Successfully pass each 

step 

 Provide Fire HR with cur‐

rent contact, all employ‐

ment, driving and back‐

ground informa on 

throughout the process 

 

Q:  When are we accepting online applications? 
A:  The position will be posted in early March 2016 at 

www.vbcareers4gov.com 
 Refer interested persons to VBgov.com/FIRE for details. 
 
Q:  What is the process? 
A:  It’s a multi-step process and includes: 

 WAVE application and Personal History Questionnaire (PHQ) 
 Written Test (by appointment) 
 PHQ Packet Review & State Criminal Background Check 
 Candidate Physical Ability Test (CPAT) 
 CPAT 8 Week Mentoring Program 
 Standard Oral Interview 
 Final Background Investigation 
 Conditional Offer and Post-Offer Assessments 

 
Q:  How many Recruits will the Fire Chief hire? 
A:  The number of offers is based on budgetary needs and the number of 

confirmed vacancies through January 2017.  We’ll know by late Fall 
2016 as to how many offers the Fire Chief will make for the February 
2017 academy. 

 
How can YOU help? 

 Get Involved!  Fire HR is always looking for new Recruitment 
Team Members to attend recruitment events.  Encourage interest-
ed persons to: 
 Participate in the Ride Along program 
 Become a Volunteer Support Technician (18+ y.o.)Join our Explor-

er Post #343 (14-21 y.o.) 
 Refer them to our career webpages, YouTube channel and Face-

book page 
 Coach/mentor candidates through each stage 
 As always… 

 
 
 

mailto:HireVBFD@VBgov.com�
http://www.vbcareers4gov.com/�
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Effective October 7, 2015: 
Master Firefighter Joseph D. Hale to Captain 
Administrative Assistant Kimberley A. Tempesco to Administrative Specialist 1 
 
Effective December 22, 2015: 
Captain James V. Rutherford to Battalion Chief 
Captain Normal C. Williams, Jr., to Battalion Chief 
Master Firefighter Sean A. Betts to Captain 
Master Firefighter Timothy M. Byrne To Captain 
Master Firefighter Justin J. Moss to Captain 
Master Firefighter James G. Reagan to Captain 
 
Effective January 22, 2016: 
Master Firefighter Daniel J. Hennet to Captain 
 

Promotions for the Quarter 

Retirements for the Quarter 

September 30, 2015 
Captain Gregg A. Benshoff 
Master Firefighter Andreas W. Dukelow 
 
October 31, 2015 
Master Firefighter Gregory A. Banton 
 
December 31, 2015 
Captain Elvin F. Lilley 
Judy Luke 

Upcoming Retirement Celebrations 

Captain Frank Lilley 
Friday, January 15, 2016, at Finn McCool’s, 3388 Princess Anne Road in the Landstown Commons Shopping Center at 7:00 
p.m.  Please RSVP Gina Filomarino or Debi Knight if you would like to attend. 
 
Captain April Elmore  
Thursday, January 28, 2016 at the Virginia Beach Fire and EMS Training Center on January 28, 2016, from 1:00 p.m. to 4:00 
p.m.  
 
Master Firefighter Jim Kenney  
Saturday, January 30, 2016, at Station 18 from noon to 4:00 p.m.  
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